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ARTICLE 10.01:  FRINGE BENEFITS 
 

A. Flexible Spending Account  
 

Beginning July 1, 2012 and for the remainder of this contract, unit members on 
a paid status of half-time or more shall receive a Flexible Spending Account 
with escalators as stated herein. 

 
1. Escalator Clause:  The District will provide an escalator for each school 

year as follows: 
 

The greater of the actual dollar increase in premiums for the employee only 
coverage of the District approved HMO's will be added to the Flexible 
Spending Account for each school year, for the remainder of this contract. 

 
Example: 
HMO #1 increases $100 from 2012 
HMO #2 increases $300 from 2012 

 
All unit members' Flexible Spending Accounts would increase by $300 
(total to $10,875.90) for 2013. 

 
2. Funds not utilized for the purchase of health coverage may be taken as 

taxable cash. 
 

3. The District shall provide an I.R.S. 125 plan, which includes premium 
coverage, unreimbursed medical, and child care options as is current 
practice subject to all IRS codes and requirements. 

 
B. Health Coverage 

 
1. All unit members on a paid status of half time or more must participate in a 

District approved health plan, which shall be at least for the "employee-
only" coverage.  This plan shall be paid out of the Flexible Spending 
Account. 

 
2. A "District approved plan" is a plan approved by the Association and the 

District. 
 

3. All unit members working less than half-time will receive a prorated 
percentage of the Flexible Spending Account if they purchase a District 
approved health plan.  The prorated percentage of the Flexible Spending 
Account will be equivalent to the percentage of full-time employment for 
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which the employee is contracted to work. 
 

 
4. Unit members who work 50% or more, but less than 100%: 

 
a) If hired for the 1999/2000 school year or later, unit members will 

receive a prorated percentage of the Flexible Spending Account 
equivalent to the percentage of full-time employment that they work. 

 
b) If hired prior to the 1999/2000 school year and currently on partial 

leave, unit members continue to receive the full Flexible Spending 
Account while on partial leave.  If they return to full-time employment 
and later go on partial leave, they will receive the prorated Flexible 
Spending Account equivalent to their percentage of full-time work. 

 
5. The Association and the District will appoint members of a committee to 

study and compare health insurance providers and plans.  This committee 
will recommend health insurance plans for joint District and Association 
approval, with the goal of selecting plans that meet units members’ needs 
and contain costs. 

 
C. Dental Insurance 

 
The District shall pay for dental insurance for unit members on a paid status of 
half-time or more.  Unit members working less than half-time may receive 
these benefits on a pro rata basis.  Unit members shall have the option to 
choose one of the following: 

 
1. Fee for Service Insurance - The District shall provide an insurance option, 

which provides for employee-only coverage at the dentist of your choice. 
 

2. Dental Maintenance Organization - A Dental Maintenance Organization 
(D.M.O.) shall be available as an option to the regular fee for service 
carrier.  Full dependent coverage shall be offered through the D.M.O. 
carrier.  The District shall contribute an amount up to the cost of the 
employee-only fee for service premium toward the cost of employee and 
dependent premiums under the D.M.O. 

 
D. Income Protection 

 
The current income protection plan benefits will be provided to each unit 
member who is on paid status of half-time or more.  
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E. Tax Sheltered Programs 
 

Unit members may participate in any tax sheltered program of their choice that 
is consistent with District payroll and provider requirements.  The Board will 
provide payroll deduction for this purpose upon authorization by the unit 
member. 
 

F. Life Insurance 
 

The District shall provide a $50,000 term life insurance policy for each unit 
member on a paid status of half-time or more. 

 
G. Health Insurance Option 

 
Unit members may opt to waive SDUHSD medical insurance.  This option is 
intended to save money for unit members.  The waiver will not be available in 
the event that it negatively impacts the insurance rates for the unit, or if District 
insurance providers withdraw permission for the option.  Interested unit 
members must: 

 
1. Sign the Declination of Medical Coverage form each year and attach proof 

of other medical coverage. 
 

2. Maintain the other coverage until the District’s next open enrollment period 
or under the following exceptions: 

 
a) Termination of eligibility under other medical plan 

 
b) Involuntary termination of other medical plan 

 
c) Cessation of other employer’s contribution for coverage  

 
d) Death of spouse 

 
e) Divorce, or if a court orders that employee provide medical coverage 

for eligible spouse or eligible dependent children 
 

3. In selecting this option, unit members waive coverage under SDUHSD and 
pay an amount at least half (as determined by SDFA) of the least 
expensive HMO premium tenthly to a District holding account. 
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a) Funds collected from the insurance waiver will be divided by the 
District and SDFA 30%/70%, respectively.  

 
b) The SDFA portion of the funds will be expended by SDFA with input 

from the District. 
 

 































































































FORMULA AND NON-FORMULA STAFFING ALLOCATIONS FORM C
P.1

Revised 1/23/08

Formula Staffing Summary As of Febuary 1, 2008
ADA 1812 (1780)
Staffing Formula 67.00
ROP Adjustment 0.67
Total Allocation 66.33

Current 63.90
Under 2.43

First Name Last Name FTE Leave Non 
Formula Notes

Teacher A 1 100% Unpaid Leave 2007-08
Teacher B 1 Temporary 
Teacher C 1
Teacher D 1 Temporary
Teacher E 1
Teacher F 1/3 2/3 Temporary, 2/3 ROP
Teacher G 1
Teacher H 1
Teacher I 1 Temporary
Teacher J 2/3 1/3
Teacher K 2/3 1/3 1/3 BTSA Support Provider
Teacher L 1
Teacher M 2/3
Teacher N 1
Teacher O 1 Temporary
Teacher P 1
Teacher Q 1
Teacher R 1
Teacher S 1 Temporary
Teacher T 2/3 1/3 1/3 TIIG
Teacher U 1
Teacher V 1
Teacher W 1
Teacher X 1
Teacher Y 1
Teacher Z 1
Teacher AA 1
Teacher BB 2/3 Temporary
Teacher CC 1 Temporary
Teacher DD 1/3 3/5 TP APE
Teacher EE 1
Teacher FF 2/3 1/3 1/3 ROP (Semester I only)
Teacher GG 1
Teacher HH 1
Teacher II 2/3 1/3 Temporary, 1/3 ROP
Teacher JJ 2/3 1/3 1/3 AD
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FORMULA AND NON-FORMULA STAFFING ALLOCATIONS FORM C
P.2

Teacher KK 1
Teacher LL 2/3 Temporary; 20% CV
Teacher MM 1 Temporary
Teacher NN 1
Teacher OO 1
Teacher PP 1 Temporary 
Teacher QQ 1 Temporary
Teacher RR 1
Teacher SS 1 Temporary
Teacher TT 1 Temporary
Teacher UU 1/3 Temporary; 1/5 EW
Teacher VV 1
Teacher WW 2/3 1/3 1/3 Math Support 
Teacher XX 1
Teacher YY 1
Teacher ZZ 1
Teacher AAA 1
Teacher BBB 1 Temporary
Teacher CCC 1
Teacher DDD 1
Teacher EEE 1
Teacher FFF 1
Teacher HHH 1
Teacher III 1 Temporary
Teacher JJJ 1 Temporary
Teacher KKK 2/5 3/5 CV - Temporary
Teacher LLL 1 Temporary
Teacher MMM 1
Teacher NNN 1
Teacher OOO 1 Temporary; 1/5 AVID 
Teacher PPP 1
Teacher QQQ 1
Teacher RRR 1 Temporary 
Teacher SSS 1/3 1/3 ASB; Temporary
Teacher TTT 1
Teacher UUU 5/6 1/6 Unpaid Leave 1st quarter 
Teacher VVV 1 100% Unpaid Leave 2007-08
Teacher WWW 1 Temporary

Total 63.90 3.33 3.00
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FORMULA AND NON-FORMULA STAFFING ALLOCATIONS FORM C
P.3

Counseling

First Name Last Name Non 
Formula Leave Notes

COUNSELOR A 1
COUNSELOR B 1
COUNSELOR C 1
COUNSELOR D 1
COUNSELOR E 1

Total 5.00 0.00
Special Education

First Name Last Name Non 
Formula Leave Notes

Program Specialist A 1 District Program Specialist
Resource A 1 Mild-Moderate; Temporary
Resource B 1 Mild-Moderate; Temporary
Resource C 1 Mild-Moderate
Resource D 1 Mild-Moderate
Resource E 1 Mild-Moderate; Temporary
SED A 1 SDC-SED
SPEECH A 4/5 Speech/Language; 1/5 EW
Resource G 1 Mild-Moderate; CLA
Resource H 1 Mild-Moderate; Temporary

Total 9.80 0.00

Administration
Principal
Assistant Principal
Assistant Principal

Other
Teacher F 2/3 Temporary, 2/3 ROP
Teacher K 1/3 1/3 BTSA Support Provider
Teacher T 1/3 1/3 TIIG
Teacher FF 1/3 1/3 ROP (Semester I only)
Teacher II 1/3 Temporary, 1/3 ROP
Teacher JJ 1/3 1/3 AD
Teacher WW 1/3 1/3 Math Support 
Teacher OOO 1 Temporary; 1/5 AVID 
ROP A 1 ROP
ROP B 1 ROP
 Total
Total FTE: 16 4/5
Teacher FTE 63.90
Non Formula FTE 17.80
Total 81.70

Total LOA 3.33
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